
Support Staff 

Review of Earnings Statement:
10 Month Employee & 12 Month Employee



10 Month 
Employee 
Educational 
Assistant



● Sick leave - 1.5 days per
month

● Summer pay (to be paid in
July/August)

● Personal leave - 3 days per
year

● Personal leave (cost of sub) 2
per school year



● Regular pay (rate times
hours)

● Holiday pay
■ > 1 yr = 4%
■ 1  - 10 years = 6%
■ 10 - 15 years = 8%
■ Over 15 years = 10%

● Stat holiday pay



Employee Deductions:

● Canada Revenue Agency
■ Income Tax
■ Employment Insurance
■ Canada Pension Plan

● ASEBP
■ Extended Health
■ Dental
■ Vision

● LAPP (if participating)



Employer Paid Deductions:

● Canada Revenue Agency
■ Employment Insurance
■ Canada Pension Plan

● ASEBP (prorated if not Full
Time)
■ Extended Health
■ Dental
■ Vision
■ Life Insurance
■ Disability Insurance
■ Health Spending

● LAPP (if participating)

● Worker’s Compensation



12 Month 
Employee 
Custodian



● Vacation Accrual
■ > 1 yr = 2 weeks (0.83 day/month)
■ 1  - 10 years = 3 weeks (1.25 day/month)
■ 10 -  15 years = 4 weeks (1.67 day/month)
■ Over 15 years = 5 weeks (2.08 day/month)

● Sick leave - 1.5 days per 
month

● Personal leave - 3 days per 
year 

● Personal leave (cost of sub) 2 
per school year



● Regular pay (rate times
hours)

● Stat holiday pay



Employee Deductions:

● Canada Revenue Agency
■ Income Tax
■ Employment Insurance
■ Canada Pension Plan

● ASEBP
■ Extended Health
■ Dental
■ Vision

● LAPP (if participating)



Employer Paid Deductions:

● Canada Revenue Agency
■ Employment Insurance
■ Canada Pension Plan

● ASEBP (prorated if not Full
Time)
■ Extended Health
■ Dental
■ Vision
■ Life Insurance
■ Disability Insurance
■ Health Spending

● LAPP (if participating)

● Worker’s Compensation
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